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CON proceeding should not be used as 
a forum for Union advocacy on issues 
related to the Project.” 

Mari Cordes, RN, president of the 
federation, said in her letter request-
ing the status that none of the union’s 
nurses or technical professional mem-
bers was asked to participate in the 
“large cross-section of staff” invited to 
weigh in on proposed plans, despite 
the fact that “frontline health care 
workers—our members—are charged 
with the safety and well-being of pa-
tients.” She also pointed out that “the 
new facility [would] impact the work-
ing conditions of the nurses and other 
healthcare professionals.” 

The union was granted amicus 
curiae status, however, and was able to 
be active in the CON process, ensuring 
that a large number of front line workers 
were ultimately involved in the process.

In the longer term, UVMC would 
like to expand out-patient facilities in 
South Burlington at an additional es-
timated cost of $52.6 million. Dr. John 
Brumsted, UVMC CEO, told Seven Days 
in a January 2015 article that the hospi-
tal network, the patient tower, and the 
proposed further expansion are about 
“gaining scale” so that the medical 
center can better respond to changes 
in health care. “It’s not about empire 
building,” he said, while noting that 
“several other organizations are on a di-
rect pathway to become partners from 
both New York and Vermont.” 

The South Burlington plan, which 
involves the purchase of four commer-
cial buildings and 100 acres in a busi-
ness park near I-89 and which requires 
a separate CON, presents its own is-
sues. Along with the need for a sound 

rationale and cost-benefit analysis, it 
raises concerns. Transportation is one 
of them. Kaili Kuiper, a staff attorney 
with the Office of the Health Care Ad-
vocate at Vermont Legal Aid, says she 
worries about bus routes, schedules, 

and drop-off points. “If you’re going for 
rehabilitation, can you reasonably be 
expected to walk two or three blocks to 
the out-patient facility?”

Kuiper also echoes a larger con-
cern shared by some health-care con-

sumers and advocates about how big 
UVMC, among other medical centers, 
is becoming. “Smaller hospitals being 
bought up by larger ones is a worry,” 
she says. “Larger hospitals have more 
negotiating power, and they can in-

crease costs.” 
Cordes adds her concerns. “Many 

community hospitals had social jus-
tice as part of their original mission 
in serving the sick and the poor. Now 
commodification of health care as a 
business venture makes a mission like 
that seem outdated. In the national 
move to follow the latest health-care 
reform dollars, we want to ensure that 
we keep the patient, and the people 
who provide direct quality care, in the 
center of all resource planning.”

Cordes also says she has concerns 
about the amount of expansion that 
UVMC is undertaking. “The larger the 
monopoly, the smaller the voice ordi-
nary people have in how their com-
munity hospitals are run. While the 
process has been open to public com-
ment, I’m not sure this is sufficiently 
vigorous to impact decision-making 
taking place by a small group of people, 
particularly at a time when hospital 
systems nationally are in the business 
of privatizing care, real-estate specu-
lation, flipping property, adding to 
gentrification, and contributing to a 
painful loss of critical access hospitals 
in underserved areas.”

In the case of UVMC’s expansion, 
the GMCB has put caps on expenses 
and is providing further sound over-
sight based on thorough deliberations 
focused on costs, quality of care, and 
patient needs. The Legal Aid Office of 
Health Care Advocate is also involved 
in the budget process.

There is no doubt that integration 
of services and facilities is the wave 
of the future for medical centers and 
health-care establishments. Still, con-
solidation and collaboration needs to 
be carefully planned, monitored, and 
scrutinized as more people buy into 
well-marketed boutique care. While 
the chrome-and-glass appeal of new 
buildings can be seductive, the ques-
tion remains, Is bigger better? The bot-
tom line is: Where can all health-care 
consumers get the most appropriate, 
affordable, accessible, compassionate, 
and highest quality care for their par-
ticular needs at a time when “brand-
ing” grows bolder and “market share” 
drives the message?

Elayne Clift, a specialist in communica-
tion for health promotion, writes about 
women, health, and social issues from 
Saxtons River, Vermont (www.elayne-
clift.com).  r
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Don’t Delay: Plan Now for Retirement
by C.D. Moriarty

Self-reliance. Education. Equal-
ity. Independence. As women, 
we have fought for rights over 

the years. From gaining the vote in 
1920 to the 1974 Equal Credit Oppor-
tunity act, large strides have been 
made in women’s rights. Women 
have progressed socially, occupation-
ally, and politically. 

But though proactive medically 
and politically, women, as a group, 
continue to suffer financially, and 
in retirement planning we are fall-
ing behind. Current women retirees 
have, on average, 25 to 34 percent less 
income than men in retirement.

Women as individuals need to 
make the leap into long-term plan-
ning. Today’s woman, no matter what 
her age, needs to focus some time and 
energy on retirement. According to 
studies, women already worry about 
retirement more than men. What we 
need to do is redirect our attention 
from worry to action.

Any good retirement plan starts 
with what you want, rather than con-
versations about “I will never be able 
to retire!” What are your goals? If you 
truly want to retire, when? Where do 
you want to live? What dollar amount 
per year will you need to retire com-
fortably? Writing the answers to these 
questions is the first step toward ac-
complishing a retirement plan.

Investing for the Future
The good news is women are better 

savers. According to Fidelity company 
data on investors, women save more 
than men. However, we have trouble 

being proactive with those savings, 
such as investing it. Let’s face it, our 
mothers didn’t teach us about invest-
ing. The household budget and shop-
ping were the conversations if there 
were any about money, and it hasn’t 
helped that the financial industry has 
been dominated by men for years. 

Most women I know 
will thoroughly research 
doctors, daycare cen-
ters, school systems, and 
clothing sales. Invest-
ment research? They find 
it boring or they don’t 
know where to start.

An initial simple step 
you can take is finding 
out if your company has 
a retirement plan and 
reviewing your investment options 
within the company.

What if your profession or compa-
ny does not offer retirement benefits? 
Here’s a radical suggestion: consider a 
new job with the long-term in mind. 
For example, women in education 
earn less than other college-educat-
ed women during their careers but 
have the highest retirement income. 
Why? Many teachers have defined 
pensions; they continue to receive 
monthly payments in retirement. 
They have traded-off a lower im-
mediate income for long-term secu-
rity. Other fields besides teaching and 
some companies also contribute gen-
erously to profit sharing or other re-
tirement plans. Start to explore what 
opportunities are out there for you.

If you don’t want to or can’t leave 
your job or you are self-employed, 
consider opening an Individual Re-
tirement Account (IRA).

Planning with—and 
without—Your Partner

Whatever you do, talk to your part-
ner. If you are planning retirement 
together, every financial decision ei-
ther one of you makes will affect your 
long-term financial security. Setting 

goals and planning for a 
retirement together can 
make it more of a real-
ity. Knowing where you 
are heading is part of the 
way to getting there. 

Those navigating a 
divorce need to think 
about retirement. Un-
derstandably, many 
women just want to 
move on and get out of 

the relationship. But these women 
need to negotiate retirement benefits 
as well as child custody, immediate 
cash, and other issues. Partners are 
entitled to share in each other’s re-
tirement accumulated during a mar-
riage. An experienced lawyer can ex-
plain the state law on this subject.

Gathering Information
Use your hard-earned confidence 

in other areas to overcome any in-
timidation you have about this sub-
ject. Remove “math anxiety” from 
your vocabulary and your own self-
imposed barriers. There are a host of 
software programs that do the num-
bers for you. Calculations can be done 
on money management programs 
from Quicken to Money Dance. 

So really, all you have to do is stop 
worrying and put that time and inten-
tion into improving your knowledge. 
Start with the US Department of La-

bor’s website: www.dol.gov/ebsa/
publications/women.html. Another 
excellent online resource is Women’s 
Institute for a Secure Retirement 
(WISER) at www.wiserwomen.org.

Not a fan of online? Go to the li-
brary and check out resources from 
books to magazines to free seminars. 
Consider consulting experts who will 
help you make sense of your informa-
tion. Their job is to match your goals 
to your resources.

As you learn and strive toward 
your future, live within your means 
today. Learning to do this now will 
help you save more money for your 
future and also provide a basis for 
good financial habits during retire-
ment. Retiring without debt will 
make your income go that much fur-
ther. Once you spend some time with 
your financial information and goals, 
you will have a better understanding 
and know what else you need. 

Planning for retirement can be 
stressful for everyone—men and 
women. Conversations help us pro-
cess and make decisions. Talk to 
friends and professionals—anyone 
you can learn from on this topic. Just 
remember to take your own counsel. 
You are part of the independent, edu-
cated, and self-reliant women who 
have gained much in the past cen-
tury. You can create a plan to sustain 
you in your retirement years—per-
haps even to your 100th birthday!

C.D. Moriarty writes from Bristol and 
is a financial speaker and coach dedi-
cated to empowering others around 
their money. Her financial advice and 
information are at www.MoneyPeace.
com. r
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